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In Memoriam (John Barkley Brannan) 
The partners and staff of Dwight Darby &  
Company are saddened to announce the passing 
of John B. Brannan, 59 on July 31, 2017, following 
a valiant, 20-month battle with leukemia.  

John was born in Jackson, MS on November 13, 
1957, to Carl Dyess Brannan, M.D. and Martha 
“Monk” Vairin Witherspoon Brannan, the fourth of 
six children.  The Brannan family relocated to 
Tampa in 1970. In 1975, John graduated from 
H.B. Plant High School and went on to earn a BA 
in Accounting from Furman University in 1979.  

John joined Dwight Darby in 1979 and became a 
Certified Public Accountant in 1980. He spent his 
entire professional career at Dwight Darby, serving 
clients with his wisdom, business acumen, calm 
demeanor, kindness, and wit. John became a 
shareholder in 1990 and served as the firm’s  
Quality Control, Administrative and Audit Partner 

through the years and served as managing partner beginning January 2014. 

During his 38 years with the firm John held various positions and worked in a variety of  
industries.  Some of the industries John specialized in during his career included real estate  
development, construction, equipment manufacturing, steel erection and fabrication, law firms,  
financial institutions, and employee benefit plans.  John also had extensive experience in tax  
planning, business valuation, litigation support, budgeting and cash flow projections, as well as tax 
compliance involving corporations, not-for-profit organizations, partnerships, trusts, estates, and  
individuals.  John had always enjoyed interacting with clients and being able to assist them in    
obtaining their goals and objectives. 

John was an active member of the American Institute of Certified Public Accountants (AICPA) 
and the Florida Institute of Certified Public Accountants (FICPA). He enjoyed many years of service 
with the FICPA Peer Review Program. He served as a Committee Chair and was awarded  
Outstanding Committee Chair in 2003-2004.  He was also a member of BKR International Accounting 
Group, a member of the Economic Club of Tampa (formerly The Exchange Club), which he also 
served as Executive Committee member and President.  

John was passionate about serving the Tampa community and cherished his membership with 
Hyde Park Presbyterian Church where he served in numerous roles to include Sunday school  
teacher and leader to children for 35 years. John also served as a board member for the Hillsborough 
Education Foundation for over 20 years, and founding board member of Suncoast Shared Living.  
John also loved many sports serving as baseball coach to his sons at Tampa Bay Little League, and 
rooting for the Tampa Bay Rays and Tampa Bay Buccaneers. However, his true love was tennis and 
was an active participant with the Harbour Island Men’s Tennis League and Monday Night Tennis 
Group.  

John is survived by his wife of 32 years, Kimberly Harvey Brannan; sons, John Barkley Brannan 
Jr. and Mark Harvey Brannan; and daughter Laura Elsie Brannan, all of Tampa. He is also survived 
by his parents, Carl Dyess Brannan, M.D. and Martha Vairin Witherspoon Brannan; his brothers and 
sisters, Tony Brannan, M.D. and his wife, Jane, Becky Hatcher and her husband, Steve, Carl  
Brannan Jr. and his wife, Beth, Vairin Tolley and her husband, Rob, and Bill Brannan and his wife, 
Kathryn. On the Harvey side, John is survived by his brothers-in-law, Chuck Harvey and his wife, 
Wendy, and Rick Harvey and his wife, Janet. He also had numerous nieces and nephews.  
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Make It Difficult to Commit Fraud in Your Company 

Dawn Lopez 
Entities that fell victim to fraud by their employees typically placed unrestricted trust in those employees.  This  

included top-level employees such as the controller or highest grossing sales manager.  Victims indicated that they 1) were 

either part-time or absentee owners, 2) were blind-sided, 3) lacked internal controls or just didn’t follow them, and/or 4) were 

alerted of fraud just by chance. 

The following is a list of practices that your entity should follow to deter fraudsters (not all-inclusive):   

1. Implement segregation of all accounting duties such as the accounts receivable and payable department, cash 

and bank reconciliations, customer credits/write-offs.  Then cross-train. 
2. Cash reconciliations by someone independent of posting to the general ledger and writing or receiving checks.  

The owner should receive bank statements at their home address and review before giving to the appropriate 

personnel.  Inquire about automatic withdrawals. 
3. Mandatory controller vacations – when others within the organization fill those shoes then fraud could possibly 

be rooted out. 
4. Random tests by your CPA – Don’t pre-announce the visit. Monitor controller’s reaction. 
5. Review journal entries.  Ask questions. 
6. Check your vendor list at least annually. Cross check names and address to  

websites.   
7. Encourage whistleblowers. 
8. When hiring new people perform background/credit checks. Be sure to consult an 

attorney to ensure no laws are broken in this procedure. 
9. Purchase employee theft policies. 

10. Watch for signs of addiction or change in personal spending habits. 

Contributions to a health  
savings account (HSA) can 
be made by or on behalf of 
any eligible individual and are  
deductible by the eligible  
individual “above the line” in 
arriving at adjusted gross 
income. Therefore, eligible 
individuals can benefit  
regardless of whether they 
itemize deductions.  Also,  

contributions can be made by or on behalf of an eligible  
individual even if the individual has no compensation or if the 
contributions exceed his or her compensation.   
However, the individual cannot also deduct the  
contributions as a medical expense and the deduction will 
not reduce a self-employed person’s self-employment tax. 
   
The deductible HSA contributions can be used to offset all 
forms of income including, interest, dividends, retirement 
plan income, capital gains, and other items. 
 
HSA contribution eligibility is based on the individual’s  
eligibility status as of the first day of the last month of the 
year.  Therefore, if the individual establishes the HSA  
during the year (and is still eligible on the first day of  
December), he or she will be treated as eligible during each 
of the months in the tax year and as having been enrolled in 
the same high-deductible health plan (HDHP) that currently 
qualifies him or her for an HSA. 

 
 

For 2017, the maximum annual contribution to an HSA for 
eligible individuals is $3,400 for single coverage or $6,750 
for family coverage.  All HSA contributions made by or on 
behalf of an eligible individual are aggregated for purposes 
of applying the limit.  The annual limit applies whether an 
employee, an employer, a self-employed person, or a  
family member makes the contributions.  The annual limit is 
also decreased by the aggregate contributions to a  
medical savings account (MSA).  For an individual with more 
than one HSA, the aggregate annual contributions to all 
HSAs are subject to the limit. 

 
A participant (and his or her spouse covered under an 
HDHP) who is 55 or older as of the end of the tax year for 
which an HSA contribution is made is allowed to make an 
additional deductible contribution of $1,000.  However, the 
participant loses the right to make HSA contributions when 
he or she becomes eligible and actually enrolls in  
Medicare.  If A has family health insurance coverage in an 
HDHP and if she will be 55 or older by the end of the year, 
then she can contribute up to $7,750 to her HSA for 2017.  If 
A’s family policy covers her spouse and he is also 55 or  
older by the end of the year, A can still contribute $7,750 to 
her HSA and her spouse can contribute $1,000  
(catch-up contribution) to his own HSA.  Assume A is not 
married but has family health insurance coverage and attains 
age 65, becoming eligible for Medicare benefits, in July 
2017.  If she immediately enrolls in Medicare then she  
cannot make HSA contributions (including catch-up  
contributions) after June 2017.  A can make total  
contributions for 2017 (January through June) of $3,875 
(($6,750 x [6/12]) + ($1,000 x [6/12])).  Continued on pg. 5 

Understanding Your HSA ContributionsUnderstanding Your HSA ContributionsUnderstanding Your HSA Contributions   Dave Bove 

https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjl1Pytl6LVAhUGYyYKHWMzDp0QjRwIBw&url=https%3A%2F%2Fwww.sterlingtalentsolutions.com%2Fblog%2F2015%2F04%2F4-cases-of-unconventional-employee-theft%2F&psig=AFQjCNEfz
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For several years, I have been the editor of Dwight Darby & Company’s (DDCO) newsletter and for the first time feel compelled to 

write my first “Letter from the Editor”.  Sadly, it’s because I wanted to take the opportunity to share some final thoughts on the passing 

of our Managing Partner, John Brannan.  He was an extraordinary CPA, very intelligent, kind, generous and funny man.  He adored 

his family and was a great mentor to me and others.  

On many occasions, over his courageous 20-month battle with Leukemia, the partners and staff of DDCO waited for the day he would 

walk down the hall again and say “Mornin” to every office he passed, as he typically did.  

Also, during the time of his absence, I witnessed a group of people (his work family) doing everything possible to help John and his 

clients.  I must say I have never been so proud to work for such a hardworking, devoted group of people or more appreciative of our 

caring and understanding clients.  Thus, to our clients, thank you so much for your thoughts, prayers, and support.  Also, thank you 

for your ongoing patience and support, as we carryon without John.  

I always knew John was highly regarded in the Tampa Bay community, and it was confirmed at John’s memorial service.  At his  
beloved church, Hyde Park Presbyterian, where the service was held, it was standing room only.  Our staff, friends, clients and family 

gathered to listen to stories, pray and celebrate his well-lived life.  The service was overwhelming as we couldn’t believe we were 

there to laugh, cry and say goodbye to John.  We all miss him and he will always be part of Dwight Darby & Company.       
John... Rest in Peace… 

Sincerely,  

Margaret McDeed, Editor 

LETTER FROM THE EDITOR... 
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       Dave Bove 

Generation Y, also referred to as the “millennial” generation 

makes up the largest share of the population.  By the year 

2020, millennials could make up 40% of the workforce. It is 

imperative that employers learn how to attract and retain   

employees with a new set of traits that Generation Y  
embodies. Transitioning to a millennial workforce could 

prove to be challenging for employers with a more  
traditional viewpoint.  Staying current on the latest trends 

and technologies is critical to maintaining an environment 

where millennials want to work. 

Many of us have heard the almost daily rhetoric of what 

being a millennial means and how entitled, lazy, and                

self-centered the generation is. How did millennials get this 

bad reputation? The generation has been taught that  
working hard and getting good grades will lead to college 

and, upon graduating, an almost guaranteed career and 

success thereafter. Then the economy took a plunge, and 

young workers were left with huge amounts of student debt 

and no job to pay it off.  To make money, you had to be 

creative. Quick high-paying “gigs” were the fastest and  
easiest way to survive the market. These short lived jobs 

lead to a lack of a sense of loyalty to a company.  

With the millennial generation exhibiting personality traits 

that are seemingly difficult, these unique opinionated  
individuals can provide business with exponential growth 

opportunities if their traits are capitalized on. Using special  
techniques catered to millennials will keep the workface 

loyal and hardworking, as with previous  
generations. 

Use non-monetary awards to keep them motivated and  

inspired. Millennials crave rewards such as extra time off, 

flexible hours, and access to up-to-date technology.  

Listen to what they have to say. They may be younger and 

less experienced than you are, but they could have some 

new ideas that could attract more customers of their  
generation. Encourage them to be creative.  

Give promotions to those who deserve it, but don’t wait! 

Individuals want to advance, and aren’t willing to stick 

around waiting for a promotion. Tedious work isn’t  
beneficial to these go-getters. Create a vision for the  
worker, and show the worker how their role influences the 

company’s vision. 

Offer student loan repayment and tuition reimbursement. 

It’s a win-win for both parties. Employers get the  
advantage of payroll tax avoidance in lieu of raises, and 

employees get relief from a burden that could otherwise last 

years. 

Team building exercises and career coaching.  

Millennials want to interact with their peers. They crave  
openness, transparency, and ethics. They strive for 

knowledge and need guidance in their path to  
success. 

And last, but not least, respect the employee and what  
matters to them. Millennials expect as much  
respect as they give. 

Sharon Sibilia The Millennial Workforce 

REMINDER: 

If  you extended your tax return, the extended due dates are fast approaching.  We are  
requesting that documents and/or tax information necessary to complete your tax return, be 

submitted to our office as soon as possible.  Extended due dates are as follows: 

 FORM 1065 PARTNERSHIP, FORM 1120S S-CORPORATION AND FORM 1120  
       CORPORATION RETURNS  
       SEPTEMBER 15, 2017 SEPTEMBER 15, 2017  
 FORM 1040 INDIVIDUAL INCOME TAX AND FORM 1041 TRUST AND ESTATE TAX RETURNS  
       OCTOBER 16, 2017OCTOBER 16, 2017 

http://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjQ4fq7vKLVAhURxCYKHWL3DfYQjRwIBw&url=http%3A%2F%2Fwhymillennialsmatter.com%2F&psig=AFQjCNH5Y2PEAXVMP4YOAarAO9xw-bWAog&ust=1501004658638756
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Kathy Tushaus 

 
Consider State Taxes When Deciding Where to Retire 

Susan Ghaly 

 Once you have worked hard all your life and have a reasonable nest egg, it will be time to decide where to 

live during your retirement years.  When you retire, you may consider moving to 

another state either for the weather or to be closer to loved ones. State taxes 

may also factor into the equation.  Here are some tips to consider. 

 There are currently a handful of states that have no personal income tax 

and it may seem logical to move to one of those states.  But, to make a good 

decision, you must consider all of the taxes that can potentially apply to a state 

resident.  These would include not only income taxes but also property taxes, 

sales taxes, and estate taxes.  

 Suppose you have narrowed your decision down to two states: Texas or Colorado.  While Texas currently 

has no individual income tax, that may not be your best choice from a tax perspective.  Texas has a much higher  
average property tax rate than Colorado.  So, a home in Texas might yield a much higher annual property tax bill 

than a comparable home in Colorado.  The difference could potentially cancel out any savings in state income taxes 

between the two states, depending on your income level. 

 If the states you are considering have an income tax, take a look at what types of income they tax.  Some 

states offer tax breaks for pension payments, retirement plan distributions, and Social Security payments. 

 If you make a permanent move to a new state and want to escape taxes in the state where you came from, it 

is also important to establish legal domicile in the new state. Each state has its own rules regarding domicile, but 

without legal domicile being established, each state could claim that you owe state taxes in their state.  You can help 

lock in domicile in the new state by: 

 

If either an individual or the individual’s spouse has family 
coverage, both are considered to have family coverage.  If 
one spouse has self-only coverage and the other has family 
coverage, the maximum contribution limit is the maximum for 
family coverage. 
 
Employers are permitted to make deductible contributions to 
HSAs set up for their employees – subject to the same dollar 
limits and eligibility rules previously discussed.  The employee 
cannot deduct employer contributions on his or her federal 
income tax return.  Instead, employer-funded HSA  
contributions are exempt from federal income, Social  
Security, Medicare, and Federal Unemployment Tax Act  
taxes because they are considered to be for an  
employer-provided accident or health plan. 
 
Contributions by individuals to an HSA, or if made on behalf 
of an individual to an HSA, are not deductible to the extent 
they exceed the previously discussed limits.  Contributions by 
an employer to an HSA for an employee are included in the 
gross income of the employee to the extent they exceed the 
limits or if they are made on behalf of an employee who is not 
an eligible individual.  An excise tax of 6% for each tax year is 
imposed on the participant (the individual on whose behalf the 
HSA was established) for excess individual and employer 
contributions. 

HSA contributions must be in the form of cash; stock or other 
property is not allowable.  They can be made in one or more 
payments, at the convenience of the individual or the  
employer, at any time before the due date (without  
extensions) for filing the eligible individual’s federal income 
tax return for that year, but not before the beginning of that 
year. 
 
Rollover contributions from MSAs and other HSAs into an 
HSA are permitted at any time.  A rollover from an HSA to 
another HSA of the same participant must be completed  
within 60 days after the day on which the participant receives 
the payment or distribution, and only one rollover from an 
HSA is allowed within a one-year period ending on the day of 
such receipt.  A taxpayer may make one tax-free rollover from 
a traditional or Roth IRA to an HSA.  The rollover contribution 
from an IRA may not exceed the taxpayer’s maximum HSA 
contribution for the year.  The rollover must be made directly 
to the HSA by the IRA trustee.  The taxpayer must remain 
eligible for an HSA until the last day of the 12th month  
following the rollover or the distribution will be includible in 
income and subject to a 10% penalty tax unless the failure is 
due to death or disability.  Rollover contributions are  
non-deductible and reduce an individual’s deductible HSA 
contribution maximum for the year of the rollover. 

 Sell your home in the old state or rent it out at market rates 
 Buy or lease a home in the new state 
 Change your address with the U.S. Postal Service 
 Get a driver’s license and register your vehicle in the new state 

Continued from page 2 
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Dwight Darby & Company 

611 S. Magnolia Ave.  

Tampa, FL 33606-2744 

 
To receive this newsletter in  

electronic format, please send an email to        

cpa@dwightdarby.com with the words “mailing 

list” in the subject line.  Please also let us know if 

you are a business, individual, or both. 
 

Closing Entries 

This newsletter is published for our clients and other interested persons.  Since this information 

may be of a technical nature, no final decision should be made without first consulting our office. 

ANNIVERSARIES 
The following Dwight Darby & Company employment anniversaries  
will be occurring this fall: 
Karen Sellars – 16 years in September 
Margaret McDeed – 11 years in September 
Rick Vernal – 1 year in October 
Sharon Sibilia – 1 year in October 

 See you later, summer. Soon we will kick-off a season of sweaters, pumpkin spice, holidays and football through December.  
Here’s a little fall trivia to get you ready! 

1. The 1st day of fall 2017 is September 22, and is called the Autumnal Equinox 
2. The warmest state in fall is, predictably, Florida….The coldest is Alaska 
3. In the U.S., October is Breast Cancer Awareness Month as well as National Bullying Prevention Month 
4. Testosterone is highest in the fall 
5. The first full moon nearest to the first day of fall (before or after) is called the Harvest Moon, for 2017 it will be September 6 
6. The most common allergy in the fall is caused by ragweed 
7. Florida fall crops include broccoli, cabbage and Christmas trees, a few others overlap various seasons 
8. The most common fall date of birth is Oct. 5 
9. Daylight Savings…. “Fall Back”  is November 5 
10. Extended Individual and Trust Tax Returns are due! Oct. 16, 2017 

http://www.huffingtonpost.com/2013/10/04/fall-and-sex-how-autumn-affects-sex-life_n_4024873.html

