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U P D A T E 

The COVID-19 relief bill signed by 
President Donald Trump in late December will 
provide significant benefits to businesses and 
also provide tax relief to individuals.  Here are 
highlights of the legislation passed in this bill. 

Tax Relief for Businesses 

Paycheck Protection Program - The new 
legislation expands the Paycheck Protection 
Program (PPP) and clarifies that debt forgiven 
under the PPP is not includible in gross 
income.  It also clarifies that certain business 
expenses paid with forgiven PPP funds are tax 
deductible, a position that would contravene 
the stance taken by the IRS.  The legislation 
also specifically provides that tax basis and 
other tax attributes will not be reduced as a 
result of those amounts being excluded from 
gross income.  Many business owners will be 
relieved at the news that expenses covered by 
their PPP loans are now tax-deductible. 
Without the change, many companies were 
looking at hefty tax bills. 

Additional PPP enhancements include, among 
other things, funding to allow the hardest-hit 
small businesses and nonprofit entities to 
receive a second forgivable loan, an expanded 
list of forgivable expenses (such as the 
purchase of personal protective equipment and 
the cost of structural modifications to ensure 
workplace safety), and simplified loan 
forgiveness procedures for borrowers with PPP 
loans of $150,000 or less. 

Employee Retention Tax Credit - The 
CARES Act includes a refundable tax credit, 
computed on a calendar-quarter basis, against 
the 6.2% employer-side Social Security payroll 
tax for certain employers carrying on a trade or 
business in 2020 that either fully or partially 
suspend operations due to a government order 
or that sustain a significant decline in gross 
receipts.  The refundable credit is only 
applicable for wages paid after March 12, 
2020, and before January 1, 2021.   

Under the CARES Act, this employee retention 
credit (ERTC) is based on 50% of the “qualified 
wages” (up to $10,000 per employee per year) 
paid to each employee.  The ERTC as enacted 
in the CARES Act is not available to 
governmental employers but is available to 
certain nonprofits. 

The new legislation extends the ERTC through 
June 30, 2021, and modifies it by: 

Increasing the credit rate from 50% to 70% of 
qualified wages; 

• Expanding eligibility for the credit by
reducing the required year-over-year
gross receipts decline from 50% to 20%
and providing a safe harbor allowing
employers to use prior-quarter gross
receipts to determine eligibility;

• Increasing the limit on per-employee
creditable wages from $10,000 for the
year to $10,000 for each quarter;

• Boosting the full-time employee threshold
for a business to be treated as a “large
employer” from 100 to 500 employees;

• Making the credit available to certain
governmental employers; and

• Providing rules to allow new employers
who were not in existence for all or part of
2019 to be able to claim the credit.

These modifications take effect on January 1, 
2021. 

The new legislation makes retroactive 
clarifications and technical improvements to 
the ERTC as originally enacted to: 

• Provide that employers who receive PPP
loans may still qualify for the ERTC with
respect to wages that are not paid for with
forgiven PPP proceeds;

• Clarify the determination of gross receipts
for certain tax exempt organizations; and

• Clarify that group health plan expenses
can be considered qualified wages even
when no other wages are paid to the
employee, consistent with IRS guidance.

These provisions take effect as if enacted in the 
CARES Act. 

Credits for Paid Sick and Family Leave - 
The legislation extends through March 31, 
2021, the refundable payroll tax credits for 
paid sick and family leave that were enacted 
earlier this year in the Families First 
Coronavirus Response Act.  It also allows self-
employed individuals to use their average daily 
net earnings from self-employment income 
from 2019, rather than 2020, for purposes of 
computing these credits.

COVID-19 RELIEF BILL 
Dave Bove 
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ASSURANCE, NONASSURANCE, ATTESTATION...WHAT DO THEY MEAN? 

Services provided by accounting firms can fall within two broad categories – Assurance & 

Nonassurance services.  Examples of nonassurance type of services include tax, bookkeeping and 

consulting, and do not require the accountant to be independent from the client. By contrast, 

assurance services are meant to provide comfort on the reliability of information reported 

(typically by management of a company or organization), require independence, and result in the 

issuance of a report expressing either an opinion or conclusion on the subject matter.  

 

Within assurance there are two subset categories, attestation and other assurance services, which 

will not be focused on in this article, but in essence is any other type of service that does not fall 

within attestation.   Attestation services can vary based on the level of assurance required which 

are mostly determined by need of the users/readers of the report (i.e., government agencies, 

financial institutions, etc.).  It’s important to note that attestation services can only be performed 

by a certified public accountant (CPA).  The highest level of assurance is an examination or audit 

(for historical financial statements) where the procedures performed are designed to obtain a 

reasonable assurance that amounts are materially correct.  This is done by gathering evidence, 

inquiry, observation testing and sometimes third party confirmation.  Upon conclusion, the 

auditor will report and express an opinion – (1) Unmodified (this is considered a great, clean 

report!), (2) Qualified (3) Adverse or (4) a Disclaimer of opinion. 

 

The next level of service is a review – in this type of attestation service, the level of assurance is 

moderate or limited, and procedures performed include analysis of information and inquiry.  The 

report issued will have a conclusion instead of an opinion stating that no material modifications 

need to be made or an adverse conclusion.  

In an Agreed-Upon Procedure, there is no level of assurance provided and the accountants report 

is a summary of procedures that have been determined by the client and findings to those 

procedures.  
 
 
                                                                                                                           

Gabriela Monge 
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       Dave Bove 
HUMOR 

Humor is essential to coping during tough times.  Shared laughter gives us strength 
in adversity and can help us feel a bit more in control when  the future looks uncertain. Recent 
studies have found that a good laugh can boost our dopamine levels and even shore up our 
immune systems. While we obviously need to take COVID-19 very seriously, we also need to 
laugh.  A well-timed pandemic joke might just take your mind off the state of the world and 
serve as a reminder that there’s always something, however small, to smile about. 
Courtesy of fatherly.com, by Emily Kelleher, December 17, 2020 

• Since we’re all in quarantine I guess we’ll be making only inside jokes from now on.
• After years of wanting to thoroughly clean my house but lacking the time, I discovered

that wasn’t the real issue.
• Being quarantined with a talkative child is like having an insane parrot glued to your

shoulder.
• I’m not talking to myself, I’m having a parent-teacher conference.
• Day 121 at home and the dog is looking at me like, “See, this is why I

chew the furniture!”
• The World Health Organization announced that dogs cannot contract

COVID-19. Dogs previously held in quarantine can now be released. To
be clear, WHO let the dogs out.

Lise Seedroff 

TAMPA BAY BUCCANEERS ARE IN SUPER BOWL LV!!! 
Rick Vernal

  THE FIRST TIME IN HISTORY THAT ONE OF THE COMPETING TEAMS WILL BE 
PLAYING IN THEIR HOME STADIUM!!  GO BUCS!!!      
Some facts about the team: 

First coach – John McKay 

First draft pick – Lee Roy Selmon 

Original team colors – Florida orange, white, and red 

Record in first season (1976) – 0-14 

Primary starting quarterback in first season – Steve Spurrier 

Team beat for first win – New Orleans Saints, December 1977 

First playoff victory – Philadelphia Eagles, 1979 

Number of kick-offs received and returned for touchdown in 
first 25 years – 0 

Number of seasons winning 12 or more games – 1, 2002 season 

Defensive player of the year winners – 3, Lee Roy Selmon, Warren Sapp, Derrick Brooks 

All-time scoring leader – Martin Gramatica, 592 points 

All-time record (through 2020 season) – 278-429-1 
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All Taxpayers Are Eligible for Identity Protection Personal Identification 
Numbers (IP PINs):  The IP PIN Opt-In program was launched nearly a decade 
ago to protect confirmed identity theft victims from ongoing tax-related fraud. 
Recently, the IRS expanded the program to specific states where taxpayers could 
voluntarily opt into the IP PIN program. Now, the voluntary program has expanded 
to all taxpayers who can verify their identities. The IP PIN is a six-digit code known 
only to the taxpayer that is valid for a calendar year. A new IP PIN must be obtained 
by the taxpayer for each filing season. Taxpayers wanting an IP PIN for 2021 must 
access www.IRS.gov/IPPIN and use the "Get an IP PIN" tool. Taxpayers whose 
adjusted gross income is $72,000 or less also may complete Form 15227 
(Application for an Identity Protection Personal Identification Number). Current 
confirmed or suspected identity theft victims will automatically receive an IP PIN. 
See www.IRS.gov/IPPIN for additional details. News Release IR 2021-9. 

IDENTITY PROTECTION PERSONAL IDENTIFICATION NUMBER 

IRS DATES 
           Margaret McDeed 

IRS Announces Various Dates Related to Tax Season 

The due date for 2020 calendar year individual income tax returns is April 15.  

IRS will begin accepting individual income tax returns beginning February 12.  This is 
a result of Congressional tax law changes in late December and IRS having to modify 
the forms and software to accommodate the changes.   

IRS’ Free File opened today.  The Free File companies will transmit the returns to IRS 
starting February 12. 
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Temporary Allowance of Full Deduction for Business Meals - The legislation provides a 100% deduction for business 
meal expenses provided at a restaurant that are paid or incurred before January 1, 2023.  Currently, the deduction is 
limited to 50% for those expenses. 

Charitable Deductions - The bill extends through the end of 2021 the increased limits on deductible charitable 
contributions for corporations. 

Tax Relief for Individuals 

The legislation provides tax relief for individuals including another round of direct payments for certain households, 
temporary enhancements to the earned income tax credit (EITC) and an extension for the deduction for charitable 
contributions, and a short-term federal supplement to state-level unemployment benefits. 

Direct Payments – The legislation provides for a refundable tax credit similar to the credit enacted in the CARES Act.  
The credit is $600 for a single taxpayer, $1,200 for joint filers, and $600 per dependent child.  The credit would phase 
out starting at $75,000 of modified adjusted gross income for single taxpayers, $112,500 for head-of-household filers, 
and $150,000 for joint filers at a rate of $5 per $100 of income. 

These advance payments will be issued based on the information on 2019 tax returns.  Payments for Social Security 
beneficiaries, Supplemental Security Income recipients, Railroad Retirement plan participants, and Veteran 
Administration beneficiaries who did not file returns for 2019 would be determined based on information provided by 
the Social Security Administration, Railroad Retirement Board, or Veterans Administration. 

Taxpayers who receive an advance payment that exceeds their maximum eligible credit based on 2020 information 
would not be required to reimburse the government for any overpayment.  If the credit based on 2020 information 
exceeds the amount of the advance payment, taxpayers will be able to claim the difference on their 2020 tax returns. 

“Lookback” for Earned Income Tax Credit and Child Tax Credit – The bill includes a special temporary rule 
allowing lower-income individuals to use their earned income from tax year 2019 to determine the earned income tax 
credit and the refundable portion of the child tax credit in the 2020 tax year. 

Charitable Deduction – The legislation extends through 2021 the $300 above-the-line-deduction that was 
established in the CARES Act and was set to expire at the end of 2020.  It also increases the amount for 2021 that 
married couples filing jointly can deduct from $300 to $600.  It also extends through 2021 the increased limits on 
deductible charitable contributions for individuals who itemize. 

Early Retirement Account Distributions and Plan Loans – The legislation clarifies that the CARES Act rules 
permitting penalty-free early retirement plan withdrawals and higher limits on loans from qualified plans apply to 
money purchase pension plans in addition to defined contribution plans and IRAs.  This provision is effective as if 
enacted in the CARES Act. 

Health and Dependent Care Flexible Spending Arrangements – The legislation provides further flexibility for 
taxpayers to roll over unused amounts in their health and dependent care flexible spending arrangements from 2020 to 
2021 and from 2021 to 2022.  It also permits employers to allow employees to make a 2021 mid-year prospective change 
in contribution amounts. 

Unemployment Insurance Assistance – The legislation provides $300 in weekly federal unemployment insurance 
payments on top of state-level benefits for four months.  The additional payments would continue through March 14, 
2021. 

It also extends the Pandemic Unemployment Assistance (PUA) program, with expanded coverage to the self-employed, 
gig workers, and others in non-traditional employment, and the Pandemic Emergency Unemployment Compensation 
(PEUC) program, which provides additional weeks of federally funded unemployment benefits to individuals who 
exhaust their regular state benefits. 

Disaster Tax Relief 

The bill includes several provisions that would provide tax relief for individuals and businesses situated in disaster areas 
(not related to the coronavirus pandemic) declared by the president after December 31, 2019, and through 60 days after 
the date of the bill’s enactment. 

• Expanded use of retirement account funds for disaster-related expenses: The legislation allows
residents of disaster areas to borrow or take out a loan of up to $100,000 from a retirement plan or IRA account
without penalty.  Withdrawn amounts would be included in income over 3 years or may be recontributed to avoid
tax and restore savings.  The repayment period would be extended for one year for new and outstanding retirement
plan loans.

• Employee retention credit for disaster zones – The legislation provides a tax credit of 40% of wages (up to
$6,000 per employee) to employers in disaster zones (disaster areas where individual and public assistance is
mandated).

• Expansion of low-income housing tax credit in disaster zones – The legislation increases the low-income
housing tax credit allocations in states that experienced the most serious disasters in 2020.

COVID-19 RELIEF BILL –Continued from Page 1 
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Closing Entries 
ANNIVERSARIES 
The following Dwight Darby & Company employment anniversaries will be occurring this spring. 
Brad Tushaus – 45 years in June 
Ann Orand – 6 years in May 

This newsletter is published for our clients and other interested persons.  Since this information 
may be of a technical nature, no final decision should be made without first consulting our office. 


