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Pam Mattox
We previously covered in our Fall 2018
newsletter the Financial Accounting Standards
Board (FASB) Accounting Standards Update
(ASU) No. 2014-09, Revenue from Contracts
with Customers (Topic 606), a new revenue
recognition standard that affects most entities,
including public, private and not-for-profit
entities, that have contracts with customers.
Because of its importance, we thought it would
be helpful to cover the standard again.
The effective date for public entities was for
annual reporting periods beginning after
December 15, 2017. The effective date for all
other entities is for annual reporting periods
beginning on or after December 15, 2018. So, if
you have not already, your entity needs to
prepare for ASU No. 2014-09 by applying the
five steps outlined below to each revenue
source to determine proper revenue recognition.
The fundamental principle of ASU No. 2014-09
is that an entity should recognize revenue to
“depict the transfer of goods or services to
customers in an amount that reflects the
consideration to which the entity expects to
be entitled in an exchange for those goods
or services.”
The FASB five-step process for applying ASU
No. 2014-09 is as follows:
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Step 1) Identify the contract with a customer.
The parties must have an approved contract,
with the pricing, payment and terms.
Step 2) Identify the performance obligation in
the contract. A performance obligation is a
promise to deliver good(s) or service(s) to the
customer.
Step 3) Determine the transaction price. This
is the amount expected to be received for the
transfer of good(s) or service(s) to the customer.
Step 4) Allocate the transaction price. If the
contract includes more than one performance
obligation, the transaction price should be based
on the relative stand-alone price of each good or
service. If this price is not available, the price
should be estimated.
Step 5) Recognize revenue when or as the
entity satisfies a performance obligation.
Evaluate the revenue and assess if the
performance obligation is satisfied at a point in
time or is satisfied over a period of time.

ASU No. 2014-09 also requires additional
qualitative and quantitative financial statement
disclosures.
An example of the application of ASU No. 201409 follows for tuition of a not-for-profit school
(school):
Example school: The school has a June 30th
year end. Enrollment agreements are executed
between all students and the school. The
school tuition for the June 30, 2020 school year
is $20,000 (the enrollment agreement calls for a
$1,000 deposit that is nonrefundable and the
enrollment agreement states it will be applied to
tuition).
Application: The standard must be applied
beginning with the year ended June 30, 2020.
Step 1) The enrollment agreement is the
contract, Step 2) The performance obligation
occurs as the school provides an education to
the student, Step 3) The transaction price is
$20,000, Step 4) The full transaction price of
$20,000 is allocated to the tuition. The $1,000
deposit is part of the $20,000, as specified in the
enrollment agreement, Step 5) The $20,000
tuition will be recognized as revenue over the
school year as the student receives their
education.
This is a simple application of ASU No. 2014-09,
but demonstrates the process that most entities
will need to apply to the revenue recognized in
their financial statements. If you have any
questions, we will be happy to assist.

7 Ways Your Taxes Will Change in 2019
Ann Orand

Here are some of the biggest ways your 2019 federal tax return may differ from your 2018 tax return:
1. Starting this tax year (2019) there is no penalty for not having health insurance.
2. Higher medical expense deduction threshold - raised from 7.5% to 10% of adjusted gross income.
3. No alimony deduction. For divorce and separation agreements made or modified this year or thereafter,
alimony payments paid will not be deductible and cannot be counted as income for those receiving
payment, says IRS Publication 5307.
4. Higher retirement account contribution limits - 401(k) base contribution: $19,000, IRA base contribution:
$6,000.
5. Higher HSA contribution limits for those eligible – self-only coverage: $3,500, family: $7,000.
6. Higher standard deductions – married filing jointly: $24,400, married filing separately: $12,200, head of
household: $18,350, single: $12,200
7. Higher income brackets. The IRS reports that the tax rates and corresponding 2019 income brackets are
as follows for folks whose tax filing status is single:
 37% tax rate: Applies to incomes of more than $510,300
 35%: More than $204,100 but not more than $510,300
 32%: More than $160,725 but not more than $204,100
 24%: More than $84,200 but not more than $160,725
 22%: More than $39,475 but not more than $84,200
 12%: More than $9,700 but not more than $39,475
 10%: $9,700 or less

For complete 2019 tax rate tables for all tax filing statuses, see IRS Revenue Procedure 2018-57. If you
have questions about any of these tips and your specific tax situation, please do not hesitate to call.

IMPORTANT FACTS ABOUT FILING AND PAYING TAXES LATE

Rick Vernal

Taxpayers who owe tax, and fail to file and pay on time, will most likely owe penalties and interest on the amount of tax owed. To
keep penalties and interest to a minimum, taxpayers should file tax returns timely, and pay any tax owed when due.
Here are some facts about late filing and late payment penalties:
1.

Two penalties may apply. One penalty is for filing late and the other is for paying late. Penalties can add up fast, and interest
accrues on top of any penalties as well as any late tax payments.

2.

Penalty for late filing. The failure-to-file penalty is generally more than the failure-to-pay penalty. Tax returns should be filed
on time each year, even if the full amount owed cannot be paid by the due date. The penalty for filing late is normally 5 percent
of the unpaid taxes each month up to a maximum of 25 percent of the total unpaid tax balance due.

3.

Penalty for late payment. The penalty for paying late is generally ½ of 1 percent of the unpaid tax balance per month. It can
build up to as much as 25 percent of the total unpaid taxes.

4. Combined penalty per month. If both the late filing and the late payment penalties apply, the maximum amount charged for
the two penalties is 5 percent per month.

5. Late payment penalty may not apply. An extension of time to file can be requested by the original due date. And if at least 90
percent of the taxes owed are paid or 100% of the taxes shown on prior year’s return (110% for AGI in excess of $150,000 for
married filing joint) by the original due date in April, the failure-to-pay penalty may not apply. Any remaining balance must be
paid by the extended due date. Interest will accrue on any tax balances paid after the original April due date.

6.

No penalty if reasonable cause. Failure-to-file or failure-to-pay penalties may be waived if a reasonable cause can be
provided for not filing or paying on time.
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Welcome!
Dwight Darby and Company would like to welcome 2 new employees!

Matt Saucier joined our firm as a senior auditor. He moved to the city of Tampa in 2009
from Rhode Island to attend the University of Tampa. He has since graduated with his
Master of Science in Accounting. He is a licensed CPA in the state of Florida and has six
years of public accounting experience. He is a member of the American Institute of
Certified Public Accountants (AICPA), and Florida Institute of Certified Public
Accountants (FICPA). He has extensive experience working in the construction industry
and since joining Dwight Darby has been assisting with our not-for-profit clients. In his
time outside of the office Matt enjoys practicing yoga and spending quality time with his
dog, Lula.
Lise Seedroff joined our firm as a senior tax accountant and has been a CPA for over
24 years. She earned a Bachelor of Science degree in Accounting from Metropolitan
State University of Denver, Colorado, graduating summa cum laude. She subsequently
received an MBA with an emphasis in Finance & Accounting from Regis University, in
Denver, Colorado. Her professional career has consisted of a mix of public accounting
and accounting management roles with private companies including a home builder,
manufacturers and a natural gas utility. She espouses a passion for accounting as the
language of business.

Qualified Opportunity Zones
Lise Seedroff
Qualified Opportunity Zones (QOZ) were created as part of the 2017 Tax Cuts and Jobs Act (TCJA) to create federal tax
incentives for investments in undercapitalized and generally impoverished communities. There are currently more than
8,700 opportunity zones across all the states, Washington DC and four US territories.
The Opportunity Zone program provides three tax benefits for investing in qualified opportunity zone funds:
1.

2.

3.

Temporary deferral of taxes on previously earned capital gains
 A taxpayer has 180 days from the date of sale or exchange of appreciated property to invest capital gains
in an opportunity zone fund, which will defer tax on those gains until the earlier of when the new QOZ
investment is disposed of or December 31, 2026.
Basis step-up of previously earned capital gains invested
 Investors’ basis for the original capital gains invested in QOZ funds for at least 5 years increase by 10%
and if invested for at least 7 years increase by 15%.
Permanent exclusion of tax on new gains
 Investors who hold the QOZ fund investment for at least 10 years will pay no tax on any gains generated
through their QOZ fund investment. (Note that this does not apply to the original investment that is
addressed in item 1.)

An investor must use a QOZ fund to take advantage of the tax incentives. QOZ funds can finance a wide variety of
ventures including commercial, industrial and residential real estate, existing or new business capitalization and
infrastructure.
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IRS URGES INDIVIDUALS TO GET A PAYCHECK CHECKUP

Kathy Tushaus

DD&Co advises our clients to review their paycheck to see if you need to adjust the withholding in light of last
year’s key tax reform changes. The IRS has recently issued a variety of news releases encouraging
individuals to do a "paycheck checkup" using the Withholding Calculator on the IRS website, to find out if a
withholding adjustment is needed.
Tax Reform Impact
The Tax Cuts and Jobs Act (TCJA) made many changes as part of 2018 tax reform. Changes that may
impact your wage withholding for the 2019 tax year include:












reducing the income tax rates and changing tax brackets;
eliminating personal exemptions;
raising the standard deduction to $24,400 for joint filers and $12,200 for singles;
capping deductions for state and local property, sales, and income taxes at $10,000;
placing new limits on deductions for mortgage interest and home equity debt;
placing higher limits on the income percentage that certain individuals can deduct as charitable
contributions;
eliminating the deduction for miscellaneous expenses that exceed two percent of adjusted gross
income (such as investment expenses and unreimbursed employee expenses for travel, meals,
entertainment and uniforms);
increasing the child tax credit to $2,000 per qualifying child;
limiting the refundable additional child tax credit (ACTC) to $1,400 per qualifying child;
adding a new $500 tax credit for certain dependents who cannot be claimed for the child tax credit;
changing the phase-out thresholds for these credits to $400,000 for joint filers and $200,000 for
singles.

Individuals Affected
We urge the following taxpayer groups to check their withholding:








two-income families;
individuals who work two or more jobs, or who only work for part of the year;
individuals with children who claim the child tax credit;
individuals with older dependents, including children age 17 or older;
individuals who itemized deductions on their 2018 tax return;
individuals with large tax refunds or large tax bills for 2018;
individuals with high incomes; and individuals with more "complex" tax returns.

We encourage our clients to do a "paycheck checkup" soon to ensure that you have the right amount of tax
taken out of your pay. Individuals who adjust their withholding can minimize the chance that they will have too
little tax or too much withheld. Having too little withheld could result in an unexpected tax bill or penalty.
If you do need to adjust your income tax withholding for 2019 or 2020, you must complete and submit a new
Form W-4, Employee’s Withholding Allowance Certificate, with corrected withholding allowances to your
employer.
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Budgeting Tips for Independent Schools

Each year school administrators sit down and
construct a budget. This can be a daunting task with
lots of decisions that have multiple factors at play.
Here are some helpful tips and ideas to help the
process go a little smoother.
Planning & Maintaining
Budgeting should not be viewed as a once a year
task. A strong budget begins with proper planning
and continued maintenance. You can plan for the
upcoming year by going back and comparing the
budget to actual performance for prior years. You
can watch how revenues and expenses fluctuate
based upon varying enrollment and contribution
levels. This will allow the school to analyze its
performance and make more accurate projections.
Even expenses like utilities and insurance can be
surprisingly variable so make sure all the bases are
covered when heading into a new year. Maintaining
the budget throughout the year is also important.
Check in and make sure everything is going as
expected but also be open to change. Different
events might occur or opportunities may arise where
a different allocation of funds may be required. Make
sure you are on track with your expectations and
check in with the different departments to see how
the budget is working for them. However, do not let
the budget cause you to become too conservative.
This could lead to the school missing out on potential
new growth and development opportunities that could
not have been planned for. Do not be afraid to reach
out to your board throughout the year to get a second
opinion on decisions. Proper planning and continued
maintenance of the budget will set the school up for
finance success year after year.

Matt Saucier

revenues are also in tune with the school’s mission.
There are multiple different revenue sources
available for schools such as donors, grants, and
special programs. You want to make sure you are
using the ones that suit your purpose and not wasting
valuable resources for things that do not serve you. It
is also important to note that notable changes to the
budget during the year should be well documented
for the sake of all parties involved.
Be Detailed & Specific
The school’s budget should be vast and cover most if
not all of the expenses the school expects to incur.
All of the day-to-day operational activity should be
included as well-planned capital improvement to keep
the school and its campus up to the standards its
students and parents expect.
The day-to-day
operations should be kept on an “Operating Budget”
and the capital improvements should be kept on a
“Capital Budget”. The budget should also be detailed
so that all faculty and board members are aware what
resources are available and where they are planned
to go. When it comes to communication with the
faculty and board members, the more detailed the
better. No matter how qualified and strategic the
finance department is, if they cannot effectively
communicate the budget to the rest of the school it
will not be truly effective. Not everyone at the school
will have strong financial literacy.

Staying True to The Mission
The budgeting process can lead to some tough
decisions. Most schools only have a limited amount
of funds to go around each year so their allocation
must be efficient and proper. It is essential that a
majority of funds that come in and out are going
towards fulfilling the school’s mission. Some schools
want more extra circular activities for their students
while others may want to have a stronger focus on
academics. Class sizes also fit into this category.
Does the school want the students to have a more
intimate experience or are class sizes less of a
concern? The student teacher ratio is a metric that
comes up in budgeting and can have a big impact on
expenses. This is also a good time to get on the
same page with the development director and ensure
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Closing Entries
ANNIVERSARIES
The following Dwight Darby & Company employment anniversaries will be occurring this winter.

Kathy Tushaus – 25 years in February
Pam Mattox – 12 years in January
Dave Bove – 9 years in January
Holiday Office Hours
The office will be closed for the following Holidays:
Thanksgiving: Thursday, November 28th and Friday, November 29th
Christmas: Tuesday, December 24th and Wednesday, December 25th
New Year’s: Tuesday, December 31st and Wednesday, January 1st

Dwight Darby & Company wishes everyone a Happy Holiday season!
This newsletter is published for our clients and other interested persons. Since this information

Dwight Darby & Company
611 S. Magnolia Ave.
Tampa, FL 33606-2744
To receive this newsletter in
electronic format, please send an email to
cpa@dwightdarby.com with the words
“mailing list” in the subject line. Please also let us
know if you are a business, individual, or both.

